
BEST PRACTICE 
 

Creation of an Ecosystem of Research, Innovation and Entrepreneurship 
 
Objectives of the Practice  

▪ Creation of an ecosystem that could comprehensively guide research, innovation and entrepreneurship 
initiatives of the institution. 

▪ A dedicated space for fostering interdisciplinary research through dedicated research centres inviting 
multidisciplinary and multi-departmental participation 

▪ Providing an ambience for converting entrepreneurial ideas of today into startups of tomorrow  
 

The Context  
Today’s graduates hold the key to finding solutions to local and global challenges using technology. Early 
availability of an ecosystem tapping on the creative energy of youngsters may provide sufficient viability for 
gestation and fruition of ideas into real-life products and services. The Institute, being centred around IT/ITes 
but also having an environment of flourishing other disciplines such as mechanical engineering, basic sciences, 
humanities and social sciences etc, can provide a broad-based vision and insights to be able to have technology-
driven human interventions for social growth and well-being. 
 

The Practice 
Physical Infrastructure: Research, Innovation and Entrepreneurship Park (RIEP) and Specialized Research 
Centres: 
 
Institution of Research, Innovation and Entrepreneurship Park (RIEP), Centre for Technology Business Incubation 
& Entrepreneurial Leadership and other research centres envisage students' participation in technology and 
business innovation and incubation. 
 
The LNMIIT Centre for Technology Business Incubation & Entrepreneurial Leadership (L-CTBIEL) was 
established in the year 2017. The Centre aims at creating facilitation and enabling ecosystem to help build and 
nurture start-up initiatives involving students and faculty, typically in interdisciplinary areas with Information 
Technology as glue. 
 
Research, Innovation and Entrepreneurial Park (RIEP) is a recently constructed three-storey building with 39000 
sq feet of carpet area. The top floor of it houses specialized research centres in the areas of: 
 

1. Machine Learning and Big Data Analytics 
2. Next-Generation Communication Networks 
3. Smart Technology 
4. Mathematical & Financial Computing 

 
The lower two floors are dedicated to the: 

1. The LNMIIT Centre for Technology-Business Incubation & Entrepreneurial Leadership having 
workstation spaces, a small conference facility and a meeting facility apart from four seminar halls/lecture 
theatres and 16 offices. 
 
In addition, the Innovation and entrepreneurial ecosystem also benefit from a few other physical and 
virtual centres in the areas like: 

1) Energy and Environmental Studies 
2) Cryptography, Cyber Security and Digital Forensics 
3) Robotics and Artificial Intelligence 
4) Educational Technology & Teaching-Learning Innovation 
5) Material Science and Nano Electronics 

 
 



 
The LNMIIT Centre for Technology-Business Incubation & Entrepreneurial Leadership has signed MoU with the 
Government of Rajasthan’s Bhamashah TechnoHub to facilitate incubation and mentorship for students, alumni, 
staff and faculty startups and got into partnership with DoITC, Govt of Rajasthan and Bhamashah Techno Hub 
(Govt. of Rajasthan). 
 
The Institute encourages innovation and IP creation - in particular, it provides incentives including financial 
incentives for Patent applications and follow-up work. This has resulted in a significant number of patents being 
published and granted. The list of such patents is uploaded. 
 
Incentives and enablement to faculty members for Quality Research and Consultancy: 
 
The following policy incentives and enablement have been created to promote and propel quality research: 
 

▪ An additional amount of Rs.1 lac is added to the Annual Research Grant of a faculty if he/she publishes 
02 (or more) Tier-1 (or equivalent) journal papers AND brings an externally funded research, 
development, industry or consultancy project of significant value, preferably as PI or Co-PI. 

▪ In order to promote sponsored research and to seek funding from national/international agencies, out of 
the overhead charge of 15% chargeable by the institute, where applicable, the project investigator can use 
60% of this over-head charges for his/her professional development/research work, which can be used 
also for travel to attend conferences etc. This again is distributed equally in the case of more than one 
project investigator (PI). 

▪ In case of consultancy projects (industrial or otherwise) and earnings not exceeding Rs.3 lac per year, the 
faculty concerned can keep 70% of these earnings subject to income tax and the time devoted for such 
consultancy does not involve more than 10 hours per week and does not in any manner jeopardize the 
academic/administrative commitments of the institute. 

▪ Any faculty getting a notable national award/honour for scientific achievements, like SSB prize or two 
Fellowships of the National/International Academies based on the research work done at the LNMIIT 
Jaipur, would get an additional amount of Rs.15000/- per month in addition to his/her salary. However, 
the final decision on such cases is taken by the Governing Council on the recommendations of the 
Director. 

▪ Financial support for attending and presenting research papers at national/international conferences is 
provided by the institute 

▪ Out of PDA grant of Rs.3 lacs for a period of three years subject to a maximum of 1.50 lac per year can be 
availed for the presentation of research work subject to the conference being good, preferably Tier 1 or 2 
and has favourable recommendations by the Departmental Quality Assurance Committee (D-QARC). 

 
Incentives and enablement to Students for Quality Research: 
 
In order to encourage quality graduate-level (M. Tech./M.S. and PhD) input and quality performance at the 
Master’s and Doctoral levels, the following provisions are in place with effect from Academic Year 2019-20: 
 

1. If a full-time doctoral scholar on Institute funding, publishes at least one research paper as the first author, 
in a Tier-1 or equivalent, refereed non-paid, international journal of relevance to the area of work, after 
clearing his/her comprehensive examination getting research plan approved (including State-of-the-Art 
seminar), his/her tuition fee for the following Academic Year would be waived off.  

2. Apart from the GATE scholarship provided by the AICTE, financial support is available as a halftime 
teaching/research assistant (HTTA / HTRA). The HTTAship/ HTRAship under this scheme is equivalent 
to the full Tuition Fee, thus, making it a zero effective tuition fee. This is extended to the next three 
semesters, provided the candidate is able to maintain a minimum of 7 CGPA and does satisfactory work 
as assessed by the Department. 

3. Part financial support is available to students at all levels (UG, Masters and PhD) for presenting their 
research work at national and international conferences. 

 
 
 



 

Evidence of Success 
The measurable evidence of the Ecosystem of Research, Innovation and Entrepreneurship can be seen in terms 
of the metrics as detailed under: 
 
There has been a substantial rise in the number of projects and the amount of project funding (up by more than 
170%), Research Fellowships (PDFs/JRFs/SRFs) and enrolments (up by more than 200%), patents publication 
and award (from 0 to 28) during the assessment period. 
 
Alumni working who have founded successful enterprises and those who are working in academia or research 
labs can vouch for the success of the research, innovation and entrepreneurship ecosystem at the Institute. Two 
well-known names in successful enterprises are: 

▪ Safe Securities 
▪ Neutrino Group 

 
Decentralised Monsters (DeMons) is a recently registered entrepreneurial venture by LNMIIT alumni where even 
the existing students are participating. It has recently gone for public fundraising of USD 1.2 M with a commitment 
of USD 6.0 M. 
 
A representative list of alumni running entrepreneurial ventures and those serving at academic/research positions 
is uploaded. 
 

Problems Encountered 
▪ Being a self-financed and young institution, capital funding is largely dependent on Institutional resources 
▪ Despite financial/budgetary provisions, finding adequate numbers of high-quality eligible candidates for 

faculty positions has been a challenge. This has constrained the research and innovation involvement of 
faculty members as a good amount of time is spent in discharging teaching responsibilities. 

 

Resources Required 
▪ More funding through the endowment funds to allow more financial enablement for sustaining otherwise 

challenged meritorious students as well as the creation of research infrastructure for attracting talented 
faculty pool 

▪ Availability of more talented candidates with PhD and higher qualifications for filling up faculty positions 
▪ Better policy enablement from the government agencies to attract more qualified and experienced foreign 

faculty 
▪ Better funding opportunities from the Government/Corporate resources 
▪ Angel Investment funding through the engagement with the alumni 

 
 


